Fullerton College Faculty Senate
President’s Report
1-Mar 18
Josh Ashenmiller
Deferred Action for Childhood Arrivals (DACA). Monday was the day that DACA was
supposed to expire, but apparently the courts have stopped that for the time being.
Nevertheless, deportations continue apace, creating a climate of fear locally and across
the state.
The California Community Colleges Chancellor’s Office (CCCO) and the Academic Senate
for California Community Colleges (ASCCC) have put together a helpful advisory on the
current state of the law. It is at the end of this document.
To summarize, it’s complicated. The California legislature passed laws that went into
effect on January 1st. Calling these bills “sanctuary bills” is politically supercharged right
now, so let’s just say these bills describe the nitty-gritty details of when and where
community colleges do NOT have to cooperate with federal enforcement officers.
The advisory also contains examples of federal subpoenas and warrants so you can see
what the real thing looks like. The College may not participate in investigating or
detaining a student suspected of immigration violation. And, if a student were to be
punished for such a violation, the College is directed to hold harmless that student. In
other words, they don’t lose their enrollment status, their financial aid, or any stipends
or fellowships they may have.
It’s interesting reading. I recommend it. It might help you answer some questions. And
the bottom line is: our students are protected from arrest on our campus and to some
degree by our College (and the CCC System) when they are off campus.
The District is holding workshops about this topic, and others related to immigration
enforcement. They sent a flyer out over email. The flyer is also at the end of this
report.
Faculty Hiring. As you know, 37 of our colleagues took the retirement supplement.
Does that mean FC will be hiring 37 new full-time faculty members in 2018-19? Not so
fast. On an annual basis, the District uses several factors to come up with the number of
new hires. One factor is the Faculty Obligation Number (FON). The FON goes up and
down each year depending on the number of Full-Time Equivalent Students enrolled
during the previous year.
That means that the 2018-19 FON will be based on the eventual 2017-18 FTES numbers.
You may recall that our District executed a “summer shift” in which Summer 2017 FTES
were added to the 2016-17 FTES total, and thus were subtracted from the 2017-18 FTES
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total. This means that the total 2017-18 FTES number will be artificially low, even lower
than the recent dip caused by low spring enrollment. So, all of this means that the
2018-19 FON will be low. In fact, the District says we’re pretty much at the projected
FON right now. (FTES totals don’t get finalized for a few more months, so this is still a
projection.)
Another way of saying this is that the District does not HAVE to hire full-time faculty
members in 2018-19. But it might want to. Some departments are in a tough spot due
to impending retirements. Some departments will have no full-time faculty
(Architecture, I believe) and others will have too few to offer the full range of courses
needed by students (I think Anatomy falls into this category).
What to do in the short term? Our College administrators will work with Deans to
identify those departments. You can help your Deans with these identifications. The
College will then get permission from District HR to make temporary full-time hires, for
one to two semesters. These full-time part-timers might be veteran adjuncts, for
example.
What to do in the long term? There will be no summer shift in 2018-19. Assuming
enrollment does not totally fall off a cliff, that will raise the FON for 2019-20 and
probably will result in quite a bit of hiring during that year. So keep your powder dry.
Big changes to the State Community College budget. Last meeting I told you about the
Student Focused Allocation Formula (SFAF) and the California On-line Community
College (COCC). Although embraced by the governor and the state community colleges
chancellor, both proposals came under skeptical questioning from the Senate Budget
Committee and the Legislative Analyst’s Office.
Be an agent of change. The next Academic Senate for California Community Colleges
(ASCCC) Plenary Session is coming up on April 12th in San Mateo. This is where
delegates from all 114 colleges submit resolutions, debate them, and vote on them. A
passed resolution becomes an official ASCCC position, which is how we as a statewide
faculty exert influence on State policies.
Any faculty member can write a resolution. The ASCCC website has them all, so you can
read a few to get the idea of the format. You also might have an idea for which a
resolution already exists, so it pays to do some research in advance.
https://www.asccc.org/resources/resolutions
Pete and I will be attending the Area D meeting on March 24th at Crafton Hills College.
This will be a resolutions rough draft meeting where we discuss and refine resolutions
and get them ready for prime time, i.e. the Plenary. Feel free to ask me for help with a
resolution.
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Upcoming Senate elections. Some of you will be finishing your two-year terms in May.
We will be holding elections in April to fill seats. Usually, the Senate relies on the
recommendations of the Division faculties. Some Divisions may have gained or lost a
seat. It depends on their size in 2017-18. (Any SERP retirements will have no effect on
number of Senators until next year.) Pete will be making this calculation. There are no
term limits, so you can run for re-election. According to my records (and the website,
http://facultysenate.fullcoll.edu/roster/), here are people who will term-out in May
2018:
Calvert (who will become treasurer)
Gamboa
Sipple
Scott
Fouquette
Lundergan
Rodriguez
Taylor
Kageyama
Pham
Romero Hernandez
Baker Stanton
Gray
Byrnes
Crippen
Berger
Wade
Opportunities to Volunteer for the statewide senate (Academic Senate for California
Community Colleges (ASCCC)).
1
The Academic Senate for California Community Colleges is looking to appoint a
Counselor to the Guided Pathways Field Committee. We are interested in recruiting
representation from rural, Northern California community colleges. The purpose of
Guided Pathways Field Guide Committee is to:
• Create Clear Curricular Pathways to Employment and Further Education
• Help Students Choose and Enter Their Pathway
• Help Students Stay on their path
• Follow Through, and ensure that better practices are providing improved
student results.
The Field Guide is an inquiry guide to build awareness, fortify process, and chronicle
implementation. This group will hold three ZOOM meetings and one or two in-person
meetings between November 2017 and April 2018. The first Zoom meeting was held on
Nov 20th. The second Zoom meeting was held on December 7th. Please reply to
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veronica@asccc.org if you have any Counselors who are willing to serve on the
committee. We will complete the application process and notify them if they are
selected for the committee.
2
The Academic Senate for California Community Colleges is looking to appoint
one Counselor and one Reading faculty to the AB 705 Implementation Work Group. We
are interested in recruiting representation from rural, Northern California community
colleges. With the enactment of AB 705 and the termination of CCCAssess, California
community colleges have an opportunity to re-evaluate their assessment and placement
practices that fundamentally affect how students begin their educational journey. The
purpose of the AB 705 Implementation Work Group is to assist with the guidance and
practices associated with the legislation to assure that we can meaningfully engage the
implications together. Candidates should be familiar with assessment and placement.
Meeting locations for this work group will alternate between Northern CA (Sacramento)
and Southern CA (Long Beach) Chancellor's Offices. To minimize the number of
meetings, each meeting is expected to be approximately four hours long. Meetings will
span this semester and next. Please reply to veronica@asccc.org if you have any faculty
members who are willing to serve on the committee. We will complete the application
process and notify them if they are selected for the work group.
3
C-ID is hosting two Discipline Input Group (DIG) meetings, at which faculty will
convene to begin a discussion regarding the creation of model curriculum for certificates
in their discipline, as well as determine whether C-ID descriptors are appropriate.
We need faculty who teach in the following disciplines to attend:
Emergency Medical Technician
Cyber Security
Physical Therapist Assistant
Fashion
Interior Design and Merchandising
International Studies
International Business Trade
Small Business and Entrepreneurship
Real Estate
South (2-Mar, Ontario)
https://www.asccc.org/events/2018-03-02-170000-2018-03-02-230000/c-id-disciplineinput-group-dig-meeting-southern
•
•
•
•
•
•
•
•
•

4
ASCCC’s Transfer, Articulation, and Student Services (TASSC) Committee is
pleased to announce the TASSC Regional Meetings.
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The Academic Senate for California Community Colleges is offering a series of meetings
to help all faculty understand recent developments in regulations and initiatives that
impact student service areas and how they can play a role in addressing these changes
locally. This daylong event (one in the north and one in the south) features presenters
from colleges across the state; general sessions and breakouts on many topics related
to associate degrees for transfer, transfer agreements with the UC system, credit for
prior learning, the Educational Planning Initiative, challenges facing general education
and, of course, guided pathways.
Join us and take away important updates and effective strategies for improving
addressing the needs of students as they make their journey through your college. See
additional information below and full program information by region in the attached
documents.
*South Meeting:*
When: Friday, March 9, 2018
Where: Los Angeles Southwest College
<https://www.asccc.org/events/2018-03-09-160000/tassc-south-regional-meeting>
1600 W. Imperial Hwy, Los Angeles, CA 90047
Registration Link:
https://www.asccc.org/events/2018-03-09-160000/tassc-south-regional-meeting
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NOCCCD INFORMATION SERVICES
MAINTENANCE SCHEDULE PROPOSAL
I.

OVERVIEW

Early in 2017 maintenance downtime became a topic of discussion, specifically regarding
regularly scheduled June downtime. The updates and upgrades performed during the downtime
support the security, functionality, and usability for all information systems managed by District
Information Services, which are used by students, staff, faculty and management. In the past,
regularly scheduled downtime, has occurred during the first or second weekend of June and
during the winter holiday break. The timing of June downtime has made it difficult to
accommodate many of the school year end processes that the campuses experience with regard
to grade submissions and summer registration. This coupled with the fiscal year end needs that
the District requires during June each year, results in an June being an inopportune time to take
critical systems such as myGateway, Banner, single sign on capability, and online learning
systems offline.
Due to scheduling challenges and other unexpected issues, there was a change to the originally
scheduled and agreed upon downtime weekend this last year, which caused frustrations from
the user community and resulted in the later than planned upgrade to myGateway. This late
release of myGateway caused more frustration during the fall semester. This proposal is
intended to help alleviate the concerns with June downtime and spread out the maintenance to
a more balanced weekly schedule that is predictable and amenable to our user community and
District Information Services.
District Information Services staff prepared a proposal of a regular maintenance schedule. This
proposal was discussed and refined at Student Team, Information Services Steering Committee,
Technology Coordinating Council, and Chancellor’s Staff.
This proposed maintenance schedule will include a more comprehensive approach to change
management and the review of changes that go into production, as well as required rollback
plans with timelines, in the event there is an issue with an upgrade.
II.

EXISTING SCHEDULE

The current Maintenance Schedule is:
III.

(1 time) First or second weekend in June usually 2-3 days
(1 time) December Holiday Break usually 3-5 days
PROPOSAL FOR CHANGE

The revised schedule for Maintenance being proposed is:
-

(Weekly as needed) Every Friday from 2-7am
Emergency window is Sunday 4-9am
December Holiday Break for 2-3 days
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Exemptions – During these windows of time there will be no changes to any systems. The only
exception to this are emergency break/fixes.
• First, second and last two weeks of classes (finals and grades due) for both credit and
noncredit campuses;
• Drop for non-payment deadline days
• Withdraw deadlines days.
District Information Services will provide timely communication of expected downtimes and
impact for the upcoming window via email. December maintenance is also kept as an
expectation for downtime, for major changes needing longer periods of downtime or large scale
deployments (>24 hours of downtime).
IV.

CONCLUSION

The importance of reviewing the regularly scheduled maintenance has become a necessity in
the environment we operate in today. The acquisition of seven systems in 2016 and multiple
throughout 2017 has prompted us to review our regularly scheduled patching and systems
upkeep; keeping a schedule of two downtimes per year is problematic for students and staff
data because we are required to make many changes to systems critical for operations which
introduces risk and unknown factors. In addition, our staff is required to work countless
updates, changes, stability fixes, and critical security updates, and other user functionality
changes with minimal to no test and/or vetting period and in an impacted timeline. These two
factors add unknown risk to the profile for an IT operation to work efficiently, effectively and
securely.
It is recommended that North Orange County Community College District assess the viability to
change to a more regularly scheduled downtime to ensure stability and security for all students
and staff.

FACSEN_030118_pres_report

Page 7 of 7

The office of Diversity & Compliance NOCCCD presents:

Pluralism, Inclusion, and Equity Series on

I M M I G R AT I O N

DACA

OFFICE OF DIVERSITY & COMPLIANCE

DACA, IMMIGRATION & REFUGEE RIGHTS

This series is specifically designed to provide critical information on immigrants’ rights,
the District’s responsibilities, DACA updates, current refugee/asylee policy, and community
resources available to the NOCCCD community to increase our understanding and provide
tools to serve our student population.

HOW TO PREPARE FOR ICE CAMPUS AND WORKPLACE ENFORCEMENT EFFORTS
March 22, 2018 - 3-5pm Anaheim Campus, Room 105/107
April 12, 2018 - 12-2pm Cypress College, Room CCCPLX 419
Mandatory Districtwide for all Campus Safety Officers and Admissions and Records
Managers. Open Districtwide to all employees, students, and their family members.
Presenter: Lisa Ramirez, U.S. Immigration Law, LLP U.S. Immigration Law Group

KNOW YOUR RIGHTS & IMMIGRATION ISSUES AFFECTING OC COMMUNITIES
March 22, 2018, 6-7:30pm Anaheim Campus Room 105/107
Updates on DACA and paths to citizenship will be discussed. Open to the public
Presenters: Andres Rivera (Citizenship Program Coordinator, OCCORD) and
Monica Glicken(Directing Attorney, Immigration Unit, PLC)

COMMUNITY ENGAGEMENT AND CIVIL LIBERTIES

MARCH 23, 2018, 10am-12pm Anaheim Campus Room 105/107
Presenters will discuss community involvement and issues involving refugees and asylees.
This Forum is open to the public
Presenters: Asmaa Ahmed (CAIR) Kately Brazer (CHIRLA)
Employees register at myGateway. Students and Community members RSVP to RANMALEE PERERA at rperera@NOCE.edu
(Diversity and Inclusion Faculty Fellow). For more information contact: ARTURO OCAMPO at aocampo@nocccd.edu
(District Director, Diversity and Compliance) or rperera@NOCE.edu

REFUGEE
Minds.

Motivated.

STATE OF CALIFORNIA

ELOY ORTIZ OAKLEY, CHANCELLOR

CALIFORNIA COMMUNITY COLLEGES
CHANCELLOR’S OFFICE
1102 Q STREET, SUITE 4400
SACRAMENTO, CA 95811-6549
(916) 445-8752
http://www.cccco.edu

DATE:

January 30, 2018

TO:

California Community Colleges

FROM:

Marc LeForestier
General Counsel

SUBJECT:

Advisory 18-01: “Sanctuary” Jurisdiction Legislation
Senate Bill 54 (2017) and Assembly Bill 21 (2017)

OFFICE OF THE GENERAL COUNSEL
Marc A. LeForestier, General Counsel
Jacob H. Knapp, Deputy Counsel
Peter V. Khang, Deputy Counsel

This advisory provides information regarding recent California “sanctuary” jurisdiction legislation that prohibits
state and local agencies from using resources to further certain federal immigration enforcement efforts. This
legislation is contained in Senate Bill 54 (2017) 1 and Assembly Bill 21 (2017). 2 These new laws went into effect
on January 1, 2018.
The Trump Administration contends that sanctuary jurisdiction laws conflict with 8 U.S.C. § 1373, which
prohibits local jurisdictions from restricting their employees’ communications with immigration and customs
enforcement personnel regarding a person’s immigration status. On January 25, 2017, President Trump issued
Executive Order 13768 which, among other things, grants discretion to the Secretary of Homeland Security and
the Attorney General to bar sanctuary jurisdictions from receiving federal funding. (See Executive Order:
Enhancing Public Safety in the Interior of the United States Administration, Jan. 25, 2017, § 9.) 3 However, a
federal court has permanently enjoined enforcement of Executive Order 13768, a ruling that is being appealed.
(County of Santa Clara v. Trump, 250 F.Supp.3d 497 (N.D. Cal, 2017).) Notwithstanding the injunction, on
November 15, 2017, Attorney General Sessions sent letters to 29 “sanctuary cities” threatening to claw back FY
2016 federal funds from the Byrne/JAG account that principally supports local enforcement agencies. 4 Of

1

http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180SB54 (accessed Dec. 28, 2017).

2

http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=201720180AB21 (accessed Dec. 28, 2017).

3

Available at https://www.whitehouse.gov/presidential-actions/executive-order-enhancing-public-safety-interior-unitedstates/ (accessed Dec. 28, 2017).
4

A Department of Justice press release describing the letters can be found at the following URL:
https://www.justice.gov/opa/pr/justice-department-sends-letters-29-jurisdictions-regarding-their-compliance-8-usc-1373
(accessed Dec. 28, 2017). California jurisdictions that received these letters included Berkeley, Contra Costa County,

potential significance to educational institutions is that the federal government argued in the Santa Clara
litigation that section 9(a) of Executive Order 13768 does not extend to all federal funding (as its broad language
indicates), but implicates only three sources of federal funding in the Departments of Homeland Security and
the Department of Justice. (County of Santa Clara, supra, 250 F.Supp.3d at p. 508.) California community
colleges may wish to determine whether their police departments receive funding from these sources.
A.

Senate Bill 54 and Community College Police

The Education Code authorizes the governing board of a community college district to establish a community
college police department under the supervision of a community college chief of police. (Ed. Code, § 72330,
subd (a).) Community college police are sworn peace officers. (Ed. Code, § 72330, subd (c); Penal Code, § 830 et
seq.)
Senate Bill 54 reflects the view that California’s public policy interests are best served “by a relationship of trust
between California’s immigrant community and state and local agencies” (Govt. Code, § 7284.2), and that this
interest would be undermined, resources would be misallocated, and constitutional concerns would arise, if
state and local law enforcement agencies cooperate with federal immigration enforcement officials.
Accordingly, Senate Bill 54 eliminates state and local law enforcement discretion to use money and personnel to
investigate, interrogate, detain, detect, or arrest persons, or to conduct other activities for immigration
enforcement purposes. (Govt. Code, § 7284.6.) Exceptions exist related to individuals who have committed
serious crimes. (Govt. Code, § 7282.5, subd (a).) The legislation applies expressly to community college police.
(Govt. Code, § 7284.4, subds (a) and (k).)
The California Attorney General’s Office is required to publish model policies to explain these requirements by
October 1, 2018. (Govt. Code, § 7284.8.) The purpose of these policies is to explain how to limit assistance with
federal immigration enforcement “to the fullest extent possible.” They will be designed for adoption by all
public schools, health facilities operated by the state or a political subdivision of the state, and courthouses.
(Ibid.) The legislation also states that police agencies must comply with any more stringent policies adopted by
local jurisdictions. (See Govt. Code, § 7284.6, subds. (a)(1)(C), (b).)
1.

Cooperation with immigration enforcement that is prohibited

Senate Bill 54 identifies six categories of cooperation with federal immigration enforcement efforts that are
expressly prohibited, effective January 1, 2018. These provisions’ effects upon community college police are
described below.
Use of state and local funds. The use personnel or funds to investigate, interrogate, detain, detect, or
arrest persons is prohibited. This prohibition could be violated by engaging in any of the following
conduct: inquiring into an individual’s immigration status, detaining an individual on the basis of an
Immigration and Customs Enforcement hold request; providing information regarding a person’s release
date from custody, or providing other related non-public information; providing personal information
about an individual, including non-public contact information; making or intentionally participating in
arrests based on civil immigration warrants; assisting immigration authorities in the activities not
authorized by a judicial warrant (see 8 U.S.C. § 1357(a)(3)); or performing the functions of an
immigration officer. (Govt Code, § 7284.6, subd. (a)(1).)

Fremont, Los Angeles, Monterey County, Riverside County, Sacramento County, San Francisco, Santa Ana, Santa Clara
County, Sonoma County, and Watsonville.

Federal supervision. Community college police may not be under the supervision of federal agencies or
be deputized as special federal officers or special federal deputies for purposes of immigration
enforcement. California peace officers remain subject to California law governing the conduct of peace
officers and the policies of the employing agency. (Govt Code, § 7284.6, subd. (a)(2).)
Immigration authorities as interpreters. Community college police shall not use immigration authorities
as interpreters for law enforcement matters relating to individuals in agency or department custody.
(Govt Code, § 7284.6, subd. (a)(3).)
Transfers to immigration authorities. Community college police shall not transfer an individual to
immigration authorities unless authorized by a judicial warrant or judicial probable cause determination,
or if the person has convicted a serious crime listed in Government Code section 7282.5. (Govt Code, §
7284.6, subd. (a)(4).)
Provision of office space. Law enforcement agencies shall not provide office space exclusively dedicated
for immigration authorities within a city or county facility. (Govt Code, § 7284.6, subd. (a)(5).)
Facilities contracts. Community college police shall not contract with the federal government to allow
local facilities to house individuals as federal detainees, except to conclude an existing contract, or to
house unaccompanied minors. , as authorized by the Government Code. (Govt Code, § 7284.6, subd.
(a)(6) citing Govt. Code §§ 7310, 7311].)
2.

Cooperation with immigration enforcement that Is permitted under Senate Bill 54

Senate Bill 54 also identifies categories of state and local police cooperation with federal immigration
enforcement that remain permitted after January 1, 2018, provided they are also authorized by local policy.
Re-entry following deportation. If in the course of an unrelated law enforcement activity a community
college police agency detects a violation of the federal prohibition against re-entry following
deportation (8 U.S.C. § 1326),that agency may investigate, enforce, detain, or arrest, under applicable
standards. (Govt Code, § 7284.6, subd. (b)(1).)
Specific criminal history inquiries. Community college police may respond to a request from immigration
authorities for information about a specific person’s criminal history, including previous criminal arrests,
convictions, or similar criminal history information accessed through the California Law Enforcement
Telecommunications System (CLETS), where otherwise permitted by state law. (Govt Code, § 7284.6,
subd. (b)(2).)
Task force participation. Community college police may conduct enforcement or investigative duties
associated with a joint law enforcement task force, including the sharing of confidential information
with other law enforcement agencies for purposes of task force investigations, subject to a number of
specified conditions, including that the task force’s primary purpose is not immigration enforcement.
(Govt Code, § 7284.6, subd. (b)(3).)
Crime victim information. Community college police may inquire into information necessary to certify
that an individual who has been identified as a potential crime or trafficking victim is eligible for a
specified visa program. (Govt Code, § 7284.6, subd. (b)(4).)

Custodial interviews. Immigration authorities may be provided access to custodial interviews of an
individual in agency or department custody, provided the access is in compliance with the TRUTH Act.
(Govt Code, § 7284.6, subd. (b)(5) [citing Govt. Code, § 7283].)
B.

Assembly Bill 21

Assembly Bill 21 places a number of affirmative obligations on community college districts to prevent student,
staff, and faculty from participation in federal immigration enforcement efforts “to the fullest extent consistent
with state and federal law.” The bill is intended to protect the state’s students, faculty, staff, and the public, by
ensuring that everyone in California has an opportunity to pursue an education free from intimidation, and
without fear or undue risk. (Ed. Code, § 66093, subd. (a).) Effective January 1, 2018, Assembly Bill 21 imposes
the following obligations:
Protection of Personal Information. College districts must refrain from disclosing personal information
about students, faculty, and staff. There are five exceptions to this rule: (1) there is proper consent; (2)
state and federal privacy laws permit the disclosure; (3) to implement the program for which the
information was obtained; (4) as part of a directory that does not include residence addresses or
individual persons’ course schedules and that the person has not elected to opt out of; or (5) in
response to a judicial warrant, court order, or subpoena. (Ed. Code, § 66093.3, subd. (a).)
Notice of Immigration Enforcement Activity. College districts must advise all students, faculty, and staff
to notify the office of the college district chancellor or president immediately if an immigration officer is
expected to enter, will enter, or has entered the campus to execute a federal immigration order. (Ed.
Code, § 66093.3, subd. (b).)
Notification of Emergency Contact. If there is reason to suspect that a student, faculty, or staff person
has been taken into custody in an immigration enforcement action, the college district shall immediately
notify the person’s emergency contact. (Ed. Code, § 66093.3, subd. (c).)
Compliance with Judicial Warrants and Subpoenas. An immigration officer may only be allowed access
to nonpublic areas of the campus upon presentation of a judicial warrant. This subdivision shall not
apply to nonenforcement activities, including an immigration officer’s request for access or information
related to the operation of international student, staff, or faculty programs, or employment verification
efforts. (Ed. Code, § 66093.3, subd. (d).)
Response to On-Campus Immigration Enforcement. The college district shall advise all students, faculty,
and staff having contact with an immigration officer executing a federal immigration order to refer the
entity or individual to the office of the district chancellor or president, to verify the legality of the
warrant, court order, or subpoena. 5 (Ed. Code, § 66093.3, subd. (e).)
Single Point of Contact. College districts shall designate a staff person to serve as a point of contact for
any student, faculty, or staff person who could be subject to an immigration order or inquiry on campus.
Unless the disclosure is permitted by state and federal education privacy law, faculty and staff persons
shall be prohibited from discussing the personal information, including immigration status information,
5

Exemplars of administrative warrants and subpoenas and judicial warrants and subpoenas are attached to illustrate what
administrative and judicial warrants and subpoenas look like. Colleges and districts should seek legal advice regarding how
to respond upon receipt of such documents.

of any student, faculty, or staff person with anyone, or revealing that personal information to anyone.
(Ed. Code, § 66093.3, subd. (f).)
Legal Services. College districts shall maintain and provide free of charge to students a contact list of
immigration legal services providers upon request. (Ed. Code, § 66093.3, subd. (g).)
Attorney General’s Office Model Policy. College districts shall adopt and implement, by March 1, 2019,
the model policy developed by the Attorney General’s Office (or an equivalent policy) that limits
assistance with immigration enforcement to the fullest extent possible consistent with federal and state
law. (Ed. Code, § 66093.3, subd. (h).)
Internet Resources. College districts must also post and maintain current information prominently
displayed on their Internet sites including, the Attorney General’s Office model policy, relevant guidance
regarding their rights under state and federal immigration laws. (Ed. Code, § 66093.3, subd. (i).)
Hold Undocumented Students Harmless. In the event that an undocumented student is detained,
deported, or is unable to attend to his or her academic requirements due to an immigration
enforcement action, the college district shall make all reasonable efforts to assist the student in
retaining any eligibility for financial aid, fellowship stipends, exemption from nonresident tuition fees,
funding for research or other educational projects, housing stipends or services, or other benefits he or
she has been awarded or received, and permit the student to be reenrolled if and when the student is
able to return to the college. Staff should be available to assist undocumented students, and other
students, faculty, and staff whose education or employment is at risk because of federal immigration
actions. (Ed. Code, § 66093.3, subd. (j).)
C.

Attached Documents
1.

Exemplars of Administrative and Judicial Subpoenas and Warrants

Chancellor’s Office Contact
Legal:

Marc LeForestier, General Counsel
mleforestier@cccco.edu
916.445-6272

